Resolution No. _01-95-010

RESOLUTION OF THE
WHITE MOUNTAIN APACHE TRIBE OF THE
FORT APACHE INDIAN RESERVATION

WHEREAS, Navajo County Sheriff Gary Butler, the Chairperson of the BIA sponsored
Whiteriver Police Department Evaluation, has come before the Tribal Council
this date to explain the findings and recommendations in the Police
Department Evaluation Report; and

WHEREAS, the Tribal Council, after reviewing the Committee’s Police Evaluation Report,
concludes that the recommendations and findings therein should be adopted
by the Tribal Council and that Chief Andrew Kane of the White Mountain
Apache Tribal Police force should meet with the Law & Order Committee and
thereafter meet with the Tribal Council to discuss an action plan to resolve the
concerns set forth in the report and to implement the recommendations
thereof.

BE IT RESOLVED by the Tribal Council of the White Mountain Apache Tribe that it
hereby adopts the findings and recommendations outlined in the Police
Evaluation Report submitted this date.

BE IT FURTHER RESOLVED by the Tribal Council that it hereby directs Chief Andrew
Kane to meet with the Law & Order Committee for purposes of discussing the
police evaluation report and thereafter to schedule a meeting with the Tribal
Council to address an action plan to implement the recommendations and to

meet the concerns and findings outlined in the Committee’s Police Evaluation
Report.

The foregoing resolution was on _January 12, 1995 , duly adopted by a vote of

eight for and _zero against by the Tribal Council of the White Mountain Apache Tribe,

pursuant to authority vested in it by Article IV, Section 1 (a), (i), (s), (t) and (u) of the
- Constitution of the Tribe, ratified by the Tribe September 30, 1993, and approved by the

Secretary of Interior on November 12, 1993, pursuant to Section 16 of the Act of June

18, 1934 (48 Stat. 984).
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